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cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have @ dfrect news inquiry--you may contact one of the offices 


listed below. 
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1961 Stout St. 
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Region IX............Jo0e B. Kirkbride 

Suite 1035 
Arizona 71 Stevenson Street 
California San Francisco, CA. 94105 
Mawai{ 515-995-5437 
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Federal Office B1dg. 
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Washington 706 - 447-7620 


Alaska 





Week of January 25, 1988 


STATE'S ATTORNEY TO OPEN LABOR DEPARTMENT'S 
BLACK HISTORY MONTH OBSERVANCE 


WASHINGTON -- The U.S. Department of Labor will kick off its 
observation of Black History Month with a ceremony at 10 a.m. Thursday, 
Feb. 4, in the auditorium at the Department's Frances Perkins Building, 
200 Constitution Ave., N.W. 


Alexander Williams, state's attorney for Prince George's County, Md., 
will be the keynote speaker. Secretary of Labor Ann McLaughlin will give 
brief opening remarks. 


The month-long observance will include talk, discussions by black 
clergymen and musical events sponsored by department agencies or employee 
groups. 


Among the speakers will be the following: 


-- Elaine Jones, assistant counsel and manager, Washington Bureau, 
Legal Defense Fund, "The Constitutional Status of Afro Americans Into the 
21st Century," 10 a.m., Feb. 4, Room 2736, GAO Building, 441 G Street, 
N.W. 


-- Dr. Edwin Nichols, National Institutes of Health, "Successfully 
Working in a Multiethnic and Pluralistic Environment," 11 a.m. Feb. 11, 
Seminar Room 1, Training Center Frances Perkins Building. 


-- Dr. Jimmie Jackson, director, District of Columbia Public Schools 
Teacher's Center, "Black Inventors," 10 a.m. Feb. 23, Room 2736, GAO 
Building. 


The Eastern High School Choir will give a concert and seek donations 
for a trip to Austria at noon Feb. 24 in the auditorium of the Frances 
Perkins Building. 


Throughout the month, there will be exhibits featuring famous black 
Americans on the second floor of the GAO Building and the third floor of 
the Bicentennial Building, 600 E Street, N.W. 


# # # 
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LABOR DEPARTMENT OBSERVES 
DR. MARTIN LUTHER KING JR. HOLIDAY 


WASHINGTON -- Secretary of Labor Ann McLaughlin told Labor Department 
employees that the observance of the national holiday honoring Dr. Martin 
Luther King Jr. offered an opportunity "to remember a great American." 


Addressing a standing room only audience, she said: "There is so much 
to admire about Dr. King and what he stood for. He believed, above all 
else, things we believe in and need to reflect on--freedom, justice and 
equal ity. 


"He believed in striving peacefully together toward common goals we 
all share. He believed in the individual pursuit of excellence." 


McLaughlin said that she had been with Coretta Scott King, widow of 
the civil rights leader, at a ceremony at the White House when President 
Reagan signed the proclamation honoring Dr. King. 


“Let the memory of Martin Luther King live on in our hearts and minds. 
We need this time to remind ourselves of this great man and the greatness 
we can achieve in his footsteps," she said. 


The theme for this year's program honoring Dr. King at the Labor 
Department was “Living the Dream: Let Freedom Ring." The program was 
coordinated by the Labor Department Chapter of Blacks in Government (BIG) 
and American Federation of Government Employees Local 12. 


Reverend Willie Wilson of Union Temple Baptist Church in Washington, 
D.C., described Dr. King as "the most dynamic drum major this nation has 
produced." 


# # # 
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BLS REPORTS ON EMPLOYER 
CHILD-CARE PRACTICES 


WASHINGTON -- About 2 percent, or 25,000, of the nation's 
establishments with 10 employees or more sponsor day-care centers 
for their workers’ children, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. An additional 3 percent, or 
35,000 establishments, provide financial assistance to be used 
specifically for child care. 


Data from a special survey in the summer of 1987 showed that 
ll percent of all establishments--including the two groups mentioned 
above--provided some specific benefits or services to workers for their 
child-care arrangements. In addition to sponsoring centers or providing 
direct financial assistance, this included such services as counseling and 
provision of information about local child care and referrals. Some 
employers provided more than one of these services or benefits. 


The survey also showed that about three-fifths of all establishments 
reported work practices that can aid parents in caring for their children. 
These practices include flexitime, voluntary part-time arrangements, and 
flexible leave policies. Other survey highlights 


-—--Large establishments were much more likely to provide child-care 
benefits or services than small ones. For example, among those with 250 
employees or more, about 5 percent actually sponsored day-care centers, 
and 9 percent assisted their employees with child-care expenses. The 
proportions of medium-sized firms (50 to 249 employees) and small firms (10 
to 49 employees) providing such benefits were much less. Altogether, 32 
percent of the largest establishments, compared with only 9 percent of 
the smallest, provided some benefits or services to help workers with 
child-care needs. 

‘ 

---Government agencies were much more likely than firms in private 
industry to provide child-care benefits or services to their employees. 
About 9 percent of the government offices--including Federal, state, and 
local--were found to actually sponsor day-care centers for their workers” 
children. Among private firms, the comparable proportion was less than 2 
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percent. Government agencies also were much more likely to provide their 
employees with child-care information, referral, and counseling services. 
However, private firms were equally as likely as government agencies to 
assist their employees with child-care expenses. 


——Among private establishments, the proportion providing child-care 
benefits or services was substantially higher in the service-producing 
sector (transportation and public utilities; wholesale trade; retail trade; 
finance, insurance, and real estate; and services) than in the goods sector 
(mining, construction, and manufacturing). Employer-sponsored child-care 
centers were provided by 2 percent of service-producing firms, compared 
with only a fraction of 1 percent of goods-producing establishments. 
Moreover, service-producing firms were more likely to assist their 
employees with child-care expenses. These differences are 
undoubtedly related to the fact that 5 of 10 employees in service-producing 
industries, compared with fewer than 3 of 10 employees in goods-—producing 
industries, are women (who typically bear the largest part of child-care 
responsibilities). 


—-Among the establishments with work-schedule policies that can help 
parents handle child-care arrangements, 4 out of 10 employers had 
flexitime, which permitted employees to vary the time of day at which 
work began or ended. Four in 10 also reported flexible-leave policies, 
including personal leave for short-term needs, extension of maternity/ 
paternity leave, or parental leave, all of which could be used to assist in 
handling workers” child-care responsibilities. About 1 in 3 employers 
reported voluntary part-time arrangements that allow fuli-time employees to 
work fewer hours (with reduced pay and benefits) on a temporary basis. 
Smaller establishments were more likely to provide some of these helpful 
policies to workers than large establishments. 


# # # 
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LABOR SECRETARY McLAUGHLIN ISSUES STATEMENT 
ON CHILD CARE SURVEY BY BLS 


WASHINGTON -- Following is a statement by Secretary of Labor 
McLaughlin on a report regarding child care prepared by the 
department's Bureau of Labor Statistics. 


Today's report by the Bureau of Labor Statistics clearly shows that 
while progress has been made in improving the availability of child care 
in this country, dramatic need still exists. 


Child care is a complicated issue. But the demographics of the work 
force clearly demonstrate that as more and more women enter the work 
force, it will fast become one of the front burner issues of the decade; 
and with that trend expected to continue, the demand for child care will 
grow. 


We know that cooperation is critical -- cooperation among employers, 
employees, and unions and cooperation between government at al] levels and 
the private sector. 


I have appointed an internal Department of Labor child care task 
force because it is an economic issue affecting our nation's 


competitiveness and the ability of business and labor to be productive. 


HHH 
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LABOR DEPARTMENT TO STREAMLINE 
AFFIRMATIVE ACTION ENFORCEMENT 


WASHINGTON -- The Department of Labor has announced the issuance of two policy 
airectives which are intended to improve the agency's ability to initiate 
appropriate enforcement actions. The directives, issued by the Office of Federal 
Contract Compliance Programs (OFCCP), are a result of the Employment Standards 
Administration's (ESA) increased focus on promoting firm, impartial and pro- 
fessional enforcement. 


In making the announcement Assistant Secretary of Labor for Employment Standards 
Fred W. Alvarez sald, "Affirmative action has accompli ished much to broaden 
opportunities for many who have not had an opportunity to participate fully in the 
workplace and will play an even greater role in the years ahead as empioyers search for 
ways to compete effectively with changing work force demographics. 


"We acknowledge the creative efforts that many federal contractors are 
undertaking, but we must be prepared to enforce our equal opportunity and affirmative 
action obligations fully in those instances where employers do not take those 
obi! gations seriously." 


OFCCP is issuing the two directives which will eliminate unnecessary delays In the 
enforcement process. The first directive will give assistant regional administrators 
(ARAs) additional authority to sign all concillation agreements except those Involving 
new issues, which will be reviewed by the national Office. The second directive wil! 
remove the requirement that ARAs personally attempt concl|ilation before preparing any 
enforcement recommendation. 


Executive Order 11246, which established affirmative action requirements for 
federal contractors, was issued in 1965. OFCCP, within ESA, Is responsible for the 
enforcement of the order, and the affirmative action sections of the Rehabi!l!itation Act 
of 1973 and the Vietnam-era Veterans Readjustment Assistance Act. 


# #4 
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PRODUCER PRICE INDEXES--DECEMBER 1987 


WASHINGTON -- The Producer Price Index for Finished Goods dropped 0.3 
percent seasonally adjusted from November to December, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. -During the last 
quarter of 1987, the index decreased an average of 0.2 percent a month. 
Prices received by domestic producers of intermediate goods rose 0.2 
percent in December, somewhat less than in most other months of 1987. 
Crude material prices dropped 0.3 percent, the third decline in the last 
4 months. 


Lower prices for food and energy accounted for most of the December 
decrease in the Finished Goods Price index. The index for consumer goods 
other than foods and energy, however, rose 0.5 percent after 2 months of no 
change. Capital equipment prices again inched up slightly. 


Before seasonal adiustment, the Producer Price Index for Finished 
Goods moved down 0.4 percent in December to end the year at 296.8 


{1967=100). 


From December 1986 to December 1987, the Finished Goods Price Index 
increased 2.2 percent. Since the index declined 2.3 percent during 1986, 
it now stands at virtually the same level as in December 1985. Finished 
energy prices climbed 10.2 percent in 1987, in the wake of a 38.0 percent 
slump a year earlier. Food prices showed almost no net change (down 0.2 
percent) from December 1986 to December 1987, after rising 2.9 percent in 
1986. The index for other finished goods rose less in 1987 (2.1 percent) 
than in the preceding 12 months (2.7 percent), in large part because of a 
downturn in the motor vehicles price index. 


At earlier stages of processing, prices for many materials turned up 
in 1987, after having fallen in the previous year. The Intermediate Goods 
Price Index rose 5.6 percent over the year, and the Crude Goods Price Index 
increased 8.8 percent. As with the Finished Goods Price Index, a partial 
recovery in energy prices contributed to these turnarounds. In addition, 
indexes for industrial materials accelerated markedly. The index for 
intermediate materials less food and energy advanced 5.3 percent over the 
year (vs. a 0.1 percent rise in 1986); crude nonfood materials other than 
energy soared 22.4 percent in 1987, following a 1.7 percent increase the 
year before. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


About 7,100 individuals were enrolled in safety and health training 
offered by the Training Institute of the Occupational Safety and Health 
Administration during the 1986 fiscal year. According to the Labor 
Department's annual report, participants included compliance officers, 
state personnel, federal safety and health representatives for other 
agencies, and private sector representatives. 


# # # 


The Occupational Safety and Health Administration of the U.S. 
Labor Department awarded $1.2 million to 25 nonprofit groups to 
provide a variety of job safety and health services during fiscal 
year 1986, according to the department's annual report. The grants 
were awarded under the New Directions program. 


# # # 


The New Directions grant program of the Occupational Safety and 
Health Administration (OSHA) is designed to provide the funds an 
organization needs to develop its staff, skills and services to 
become a competent, self-sufficient center for job safety and health, 
says the Labor Department's annual report for fiscal year 1986. 


# # # 
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